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Hey there! -+ I'm the Convercent
Ethics Bot.

# What would you like to do?

F i ™

| Ask the Ethics and Compliance team a |

1 question |

b A

- v

| Raise a concern about something |

e e

— =3

Get help deciding if | should report an issue |}
7 - - - - -

Disclose a business gratuity or potential

\. conflict of interest J
'/_ _\"\_\_ -

Something =lse  J[  I'm just browsing |}

e, S -

At&:Courtesy of Convercent
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10) "Can chatbots make workers more ethical?", Fastcompany, 2019.02.04
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11) “A chatbot to battle workplace harassment”, People matters, 2018.02.07

12) "Empowering Transparency: How Generative Al Revolutionized FaceUp’s Whistleblowing Platform",
CloudGeometry

13) "Driving Organizational Transparency in the Workplace: VodafoneZiggo’s Comprehensive Solution
for Efficient Case Management Processes", Whispli
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